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RULES AND REGULATIONS 

A.  GENERAL 

1. INTRODUCTION 

These Rules and Regulations form part of the Rulebook of the South African Dance Foundation (SADF). The 
Rules in this Rulebook refer to all classifications of dance styles; competitions and championships; examina-
tions; medal tests, adjudication,  training courses, scrutineering, special events and any other forms of activi-
ties sanctioned by the Foundation. 

 

2. INTERPRETATION OF THESE RULES 

2.1. The expression "the Foundation" means the South African Dance Foundation (SADF).   

2.2. The Chief Operating Officer means the administrator of the SADF.   

2.3.  A "member" means membership of the Foundation formed by the nine regional (provincial) branches 
of the SADF. 

2.4. "Examining teacher associations” mean those members of the Foundation, which are constituted as 
teacher associations or societies and which conduct teaching qualifications and medal tests. 

2.5. Where masculine gender words such as ”he” are used, they also include the feminine gender.  

 

3. CHANGES TO THESE RULES  

3.1.  Proposals for changes to this Rulebook will be considered by the Foundation in an Annual General 
Meeting, provided that 21 (twenty one) days written notice has been given.  Changes to these Rules 
are considered every two years. 

3.2.  Proposals for changes to these Rules can only be received from members of the Foundation. The     
proposer must indicate the intention and purpose of the proposal. All proposals received by the Chief 
Operating Officer will be referred to the Technical Committee of the Foundation. Any proposal         
considered to be frivolous by the Technical Committee will be referred back to the proposer. Those  
approved, will be placed on the agenda for a meeting of the Foundation. Such revisions must receive a 
majority of two thirds of those present and voting for final approval.  

3.3.  If a matter arises that the Chairman considers to be of paramount importance and which may require 
an immediate change of Rule, the following procedure will be adopted  

i. The Chairman will refer the matter to the Technical Committee, which will consider it. If the Technical 
Committee agrees with the unanimous approval of those Committee members present and voting 
that an immediate change of Rule is required, it will formulate a proposal to put to the Foundation 
for the Rule change.  

ii. The Chief Operating Officer shall send the proposal in writing to the delegates at least 14(fourteen) 
days before the Foundation meeting at which the proposal is to be voted upon. 

iii. At the Foundation meeting, the Chairman will make a full statement to the Foundation, explaining 
the background, intention and purpose of the change of the Rule. Genuine questions will be permit-
ted. Debate will be permitted only if a proposal, made by a delegate and duly seconded “that the 
proposed change of Rule be debated”, is carried by two thirds of the Foundation who are present and 
voting.  For the proposal to be adopted as a change of Rule, it must receive a  majority of two-thirds 
of the members present and voting. 
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4. DISCIPLINARY COMMITTEE AND PROCEDURE 

4.1. DISCIPLINARY COMMITTEE AND APPEAL'S PROCEDURE 

4.1.1. The Foundation has in place a Disciplinary Committee (DC) which investigate and        
examine any complaint against any person or body who is subject to the jurisdiction of 
these Rules. When a complaint is made in connection with a professional, and/or        
professional or amateur competitor, this matter shall be referred to the DC. 

4.1.2. The DC must be appointed by resolution of the Foundation from among the delegates 
of the Foundation. It must be a Committee of five delegates with three constituting a 
quorum, and the Committee will elect its own Chairman. In case of an equality of votes, 
the Chairman shall have a second or casting vote.  

4.1.3. Any person in relation to whom any complaint is to be the subject of investigation by 
the DC, has the right to make representations to the DC. He shall be given not less than 
14 days notice in writing of the date on which the DC is to meet. The administrator 
must send him full details of the nature of the complaint 14 days before the DC      
meeting. He shall be permitted to attend the meeting in person and/or may be         
represented by a dance professional registered with the Foundation or a legal           
representative in serious or complex cases, for the purpose of answering any          
complaint or allegation made against him and of making any statement by way of      
explanation that he wishes the Committee to consider. The Committee will consider 
the matter whether or not the person complained about makes, representations and 
whether or not he attends the DC meeting.  

4.1.4. The DC is empowered to regulate its own proceedings. The DC cannot take action 
against a person or body against whom a complaint has been made. The Committee 
must report its findings and recommendations to the Foundation in relation to each 
matter brought before it. A copy of the Committee’s report shall be forwarded to every 
person whose name appears in the report within 14 days of the report being made. Any 
person whose name appears in the report may make further written     representations 
to the Foundation before the report is considered by the Foundation; any representa-
tions received must also be considered by the Foundation before any decision with    
regard to the report is taken.  

4.1.5. The Foundation will consider the recommendation of the DC and will impose any     
penalty that it considers appropriate upon any person whose conduct has been the 
subject of complaint and investigation and, in addition to such a penalty, may require 
the person to pay the Foundation all or any part of the expenses incurred in the          
investigation.  The Foundation must also consider whether any monies would have to 
be lodged by the person in the event of an appeal under Rule 4.1.6, as the Foundation 
may require any person exercising a right to appeal under Rule 4.1.6 to deposit with 
the Foundation an amount of money towards the expenses of the appeal as the Foun-
dation in its discretion may determine in each case.  

4.1.6. If a person wants to appeal against any decision of the Foundation that has been taken 
on the basis of the DC’s report, he must give notice to the Administrator that he wants 
to appeal within 14 days of being sent notice of the Foundation’s decision being sent to 
him. The President of the Foundation must, as soon as possible thereafter, appoint an 
ad hoc Review Committee consisting of himself and four other delegates of the     
Foundation. The Chairman of the original DC shall be appointed to the Review       
Committee. The Review Committee shall rehear the complaint in such a manner as it 
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considers   appropriate.  

4.1.7. The findings and decision of a Review Committee shall be final and binding on all       
persons to whom they apply.  

4.2. COMPLAINTS PROCEDURE 

The SADF responds to all complaints and ensures that they are managed efficiently and    
courteously, as quickly as possible. If the reply is to be dealt with swiftly, it is important that 
full details are given. Anonymous complaints will not be processed. 

4.2.1. COMPLAINTS AGAINST THE SADF 

4.2.1.1. In the event of an individual being dissatisfied with the service being offered by the 
SADF, the complaint should be detailed in writing to the Administrator. The            
Administrator will log and acknowledge the complaint and it will be forwarded to the 
Chairman of the Disciplinary Committee who will reply in writing directly to the    
complainant within 28 days, having consulted with the DC members; 

4.2.1.2. In the event of the complainant being dissatisfied, they may further complain to the 
President of the Foundation who will communicate with the Executive, whose         
decision will be final. 

4.2.2. COMPLAINTS AGAINST THE EXAMINER 

4.2.2.1. Any parent/pupil/candidate wishing to complain about the conduct of an    
examiner or the marks awarded in an examination session, they can do so 
only through the trainer that entered the candidate for the examination. 
Complaints directly from parents/pupils will be acknowledged, but may not 
be fully investigated depending on the allegation. 

4.2.2.2. On receipt of the written complaint, the Administrator will log and                
acknowledge it within 7 working days. It will be discussed with the Chairman 
of the Board  who will liaise with the examiner and then consider the          
evidence presented. Finally and where necessary, in consultation with the   
Executive, appropriate action will be taken. The complainant will be               
informed of the final outcome within 28 working days. 

4.2.3. COMPLAINTS AGAINST THE PROFESSIONAL TEACHER 

4.2.3.1. All SADF teachers have to pass rigorous examination at least to Associate level 
in the dance style in which they wish to teach, and they have to retain their 
annual membership of the Foundation. In this way, they are kept up to date 
with any changes and developments in their field and at most are given the 
opportunity to attend training events.  

4.2.3.2. However, the SADF is responsible for the syllabi, and examination of them, 
not the actual process of teaching. The manner and conduct of the teacher 
and administration of his/her business is a matter between the student, or 
their representative, and the teacher. In the first instance, a complaint should 
be made directly to them.  

4.2.3.3. However, if a parent/pupil wishes to make a complaint to SADF against a 
teacher, it should be made in writing, with full details of the qualification 
studied, teacher's name and dance school. The Administrator will log and    
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acknowledge the complaint within 7 working days and a report made to the 
Executive Committee for information. 

4.2.4.  COMPLAINTS AGAINST AN ADJUDICATOR OR CHAIRMAN OF ADJUDICATORS 

4.2.4.1. ADJUDICATOR 

4.2.4.1.1. All SADF adjudicators have to do an three Adjudicator's mock      
sessions  before they are allowed to judge in the dance style they 
are qualified, and they have to retain their annual membership and 
adjudicator's Licence. They are also encouraged to attend seminars 
and symposiums organised specifically for adjudication and           
development of technique. 

4.2.4.1.2.The SADF is responsible for the syllabi, training, setting standards, 
rules and procedures, workshops, guidelines and examination of 
them, and not the actual process of adjudication. The manner in 
which an adjudicator judges is based on experience in Section 13 of 
these rules.  Please note that the adjudicator's decision is final 
“Any competitor entering a competition or championship held 
under these Rules must accept as final, the verdict of the 
adjudicators and their individual markings, and no appeal against 
that verdict or markings may be made to the Council except when it 
can be shown that the actual markings have been incorrectly 
interpreted.” 

4.2.4.1.3. However, if a person wishes to make a complaint to SADF against an 
adjudicator, it should be made in writing, with full details of the 
complaint, adjudicator's details, date and name of the events. The 
Administrator will log and acknowledge the complaint within 7 
working days and a report made to the Executive Committee for    
information. 

4.2.4.1.4. Any person wishing to complain about an adjudicator infringing the 
Adjudicator's Etiquette or the Foundation's Code of Conduct can do 
so by sending a letter to the Administrator of the Foundation, indi-
cating the full name of the adjudicator, the infringement, name of 
the event, and date. 

4.2.4.1.5. On receipt of the written complaint, the Administrator will log and 
acknowledge it within 7 working days. It will be discussed with the 
Chairman of the Board who will liaise with the Chairman of the DC, 
the organiser of the event, the Adjudicator concerned and then con-
sider the evidence presented. Finally, in consultation with the Ex-
ecutive, appropriate action will be taken. The complainant will be in-
formed of the final outcome within 28 working days. 

4.2.4.2. CHAIRMAN OF ADJUDICATORS 

4.2.4.2.1. Any person wishing to complain about a decision taken by the Chairman of 
Adjudicators can do so in writing with the name of the Chairman, full details 
of the decision, name of the organiser of the event and the name of the 
event. 

4.2.4.2.2. It is important to note that the Skating System (See Schedule 3) is used to 
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calculate results for Ballroom Competitions, which provides a guide for the 
number of call-backs for each round.  The decision on the number of     
dancers on the floor will be determined by the size of the floor.  The      
number of dancers on the floor will determine the number of call-backs for 
each round.  If there is a tie amongst a few couples during the rounds and 
depending on the variance, the Chairman may choose: the closest number 
to that which was initially requested; or to re-dance the section; or call the 
tied couples only, to re-dance. 

4.2.4.2.3. On receipt of the written complaint the Administrator will log and              
acknowledge it within 7 working days.  It will be discussed with the      
Chairman of the Board who will liaise with the Chairman of the Chairman of   
Adjudicator's Committee, and the Chairman of Adjudicator concerned, and 
consider the evidence.  A decision will be communicated with the           
complainant within 28 working days. 

4.2.4.2.4. If the complaint is in relation to the infringement of the Foundation's Code 
of Conduct and/or Adjudicator's Etiquette, then on receipt of the written 
complaint, the Administrator will log and acknowledge it within 7 working 
days. It will be discussed with the Chairman of the Board who will liaise with 
the Chairman of the DC, the organiser of the event, the Chairman of          
Adjudicators concerned and then consider the evidence presented. Finally, 
in consultation with the Executive, appropriate action will be taken. The 
complainant will be informed of the final outcome within 28 working days. 

4.2.5 SEXUAL HARASSMENT COMPLAINT 

4.2.5.1. The Foundation will investigate and take any sexually harassment case         
reported to it very seriously.  Serious steps, which could result in a life ban 
from the Foundation, will be considered if the Professional investigated is 
found to be guilty. This Code of Good practice on Sexual Harassment will be 
followed in investigating and disciplinary action against those accused of   
misconduct.  It encourages and promotes the development and                    
implementation of policies and procedures that will lead to the creation of an 
environment that is free of sexual harassment, where all professionals,      
students and parents respect one another’s integrity and dignity, their        
privacy, and their right to equity. 

4.2.5.2. All complaints must be made in writing and sent directly to the Chairman of 
the Board, who will acknowledge receipt of the complaint in 7 working days.  
Depending on the nature of the complaint he will liaise with the Chairman of 
the DC and/or appoint a Commission of Enquiry, which will focus specifically 
on the reported case. 

4.2.5.3. The process followed by the Commission of Enquiry is defined in S 4 ss 4.5 of 
these rules and will also follow Notice 1367 of 1998, National Economic   De-
velopment and Labour Council, Labour Relations Act, 1995, Notice of Code of 
Good Practice on the Handling of Sexual Harassment Cases (see Schedule 2).  
The commissioner will report the commission's findings and recommenda-
tions to the President within 28 days after its appointment, who will then 
communicate with the executive and a decision reached.  The decision will be 
communicated to the complainant. 



 

SADF Rules  - Discipline                                                                                                       Page 7 
 

4.2.5.4. The Foundation endeavours to create and maintain an environment in which 
the dignity of all dancers is respected. A climate is created and maintained in 
which complainants of sexual harassment will not feel that their grievances 
are ignored or trivialised, or fear reprisals. 

4.2.5.5. The following guidelines assist in achieving these ends: 

4.2.5.5.1. The Foundation, members, affiliated professionals are required to 
refrain from committing acts of sexual harassment. 

4.2.5.5.2. The Foundation, members, affiliated professionals have a role to 
play in contributing towards creating and maintaining an             
environment in which sexual harassment is unacceptable. They  
ensure that their standards of conduct do not cause offence and 
they should discourage unacceptable behaviour on the part of 
others.  

4.2.5.5.3. The Foundation will ensure that persons such as students, parents, 
customers, suppliers, job applicants and others who have          
dealings with the business, are not subjected to sexual               
harassment by the Foundation, members, and affiliated              
professionals.  

4.2.5.6. The Foundation will take appropriate action in accordance with Notice 1367 
of 1998, National Economic Development and Labour Council, Labour Rela-
tions Act, 1995, Notice of Code of Good Practice on the Handling of Sexual 
Harassment Cases, when instances of sexual harassment which occur are 
brought to their attention. 

4.2.5.7. Definition of sexual harassment 

4.2.5.7.1. Sexual harassment is unwanted conduct of a sexual nature. The  
unwanted nature of sexual harassment distinguishes it from         
behaviour that is welcome and mutual. 

4.2.5.7.2. Sexual attention becomes sexual harassment if: 

The behaviour is persisted in, although a single incident of harassment can 
constitute sexual harassment; and/or  

The recipient has made it clear that the behaviour is considered offensive; 
and/or  

The perpetrator should have known that the behaviour is regarded as         
unacceptable.  

4.2.5.8. Forms of sexual harassment 

Sexual harassment may include unwelcome physical, verbal or non-verbal 
conduct, but is not limited to the examples listed as follows: 

4.2.5.8.1. Physical conduct of a sexual nature includes all unwanted physical 
contact, ranging from touching to sexual assault and rape, and       
includes a strip search by or in the presence of the opposite sex.  
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4.2.5.8.2. Verbal forms of sexual harassment include unwelcome   innuendoes, 
suggestions and hints, sexual advances, comments with sexual  
overtones, sex-related jokes or insults or unwelcome graphic    
comments about a person’s body made in their presence or directed 
toward them, unwelcome and inappropriate enquiries about a    
person’s  sex life, and unwelcome whistling directed at a person or 
group of    persons.  

4.2.5.8.3. Non-verbal forms of sexual harassment include unwelcome          
gestures, indecent exposure, and the unwelcome display of  sexually 
explicit pictures and objects.  

4.2.5.8.4. Quid pro quo harassment occurs where a professional, parent,    
student, employer, undertakes or attempts to influence the       
process of employment, promotion, training, discipline, dismissal, 
salary increment or other benefits, in exchange for sexual favours. 

4.2.5.9. Sexual favouritism 

Sexual favouritism exists where a person who is in a position of     
authority rewards only those who respond to his/her sexual          
advances, whilst other deserving, who do not submit themselves to 
any sexual advances are denied promotions, merit rating or salary 
increases. 

4.3  APPEALS PROCEDURE  

The SADF endorses the principle of the right to appeal against an examination result. However, the 
teacher of the candidate(s) must make the appeal.  Appeals will be dealt with swiftly and fairly.  

STAGE 1 

1.1. If a teacher wishes to make an appeal against a result, it should be put in writing to the 
Administrator within 14 working days of the result being issued. A full account should be 
given of the reasons for appeal, including details of: 

The date of the examination 
The examiners name 
Candidate name 

1.2.  A copy of the report form must also be enclosed.  

1.3. No charge will be made by the SADF for the initial consideration of the appeal. 

1.4. The appeal is passed to the Chairman of the Board who will liaise with the examiner.    
Consideration is given with regards to the published criteria for the examination, statistical 
information relating to the record of the examiner (including any previous    appeals) and 
the result  history of the teacher whose candidate is the subject of the appeal.  

1.5. The Chairman of the Board decides if the appeal should be upheld and if so, may either  
adjust the mark to eliminate unfairness, or offer a re-test free of charge. A response will be 
provided within 28 working days.  

STAGE 2 

2.1. A charge of R200 is made to the teacher, per candidate, for Stage 2 of the procedure.  
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2.2. Where Stage 1 of the procedure cannot resolve the appeal, further evidence is requested 
i.e. unedited videotape of the candidate which can be used as a point of reference.  

2.3. The Committee decides if the appeal should be upheld, in which case the appeal fee is   
and a reasoned response to the teacher is provided within 28 working days.  

STAGE 3 

3.1. A charge of R300 is made to the teacher, per candidate, for Stage 3 of the procedure.  

3.2. If the teacher is not satisfied with the outcome in Stage 2, they may appeal within 14 
working days of the date of the previous decision. The Chairman of the Board and       
members of the Executive Committee, in conjunction with all previous evidence, will con-
sider the appeal.  

3.3. This decision is final.  

If the appeal is upheld, a re-test will be offered free of charge. 

3.4. Group Appeals  

An appeal made on behalf of a group of candidates will follow the same process as in 
Stages 1-3. 

The fees for Stages 2 and 3 will apply as appropriate up to a maximum of R500. 

4.4.  PUBLICATIONS AND RECORD RETENTION 

4.4.1. After the Appeal Process and any further proceedings have been exhausted, or after      
completion of the time allowed to initiate an Appeal Process, or if the ruling was a           
suspension or revocation of membership, or if the ruling was a clearing of charges or issue 
of warning the opinion will be recorded in the minutes of SADF at an AGM. 

4.4.2. The Administrator will retain the record of the Disciplinary Committee and all appropriate 
supporting documentation for five years. Response to queries may include statistical          
information that does not reveal detail about a specific complaint, such as the number of 
complaints processed, provided the approval of the Executive Committee is obtained, or    
responses may include copies of information previously published. 

4.5.  COMMISSION OF ENQUIRY 

4.5.1. The Chairman of the Foundation may appoint a Commission of Enquiry (CoE) to handle       
issues, which may need specialised investigation and/or specialised focus (legal, Sexual   
Harassment, HR, IR, etc).  The appointed Commissioner will act as a chairman of this     
committee and must co-opt two members from this Foundation, and if needs be, an          
independent person/s to assist in the issue/s at hand. 

4.5.2. This commission will report directly to the Chairman of the Board who in turn will liaise with 
the Executive.  The commission must submit a full report of its findings and                        
recommendations to the Foundation at its general meeting, for a decision. 

5. OBJECTION TO ELIGIBILITY TO PARTICIPATE - CHAMPIONSHIPS AND COMPETITIONS  

No objection to a competitor’s eligibility to take part in a championship or competition shall be 
considered unless the complainant gives his full name and address. Such objection, unless         
admitted by the competitor complained against, shall be referred to the Foundation, but if there is 
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not time to reach a decision before the event the competitor complained about shall be            
permitted to dance in the championship or competition on the understanding that any prize he 
may win shall be withheld until the decision of the Foundation is known. Should the objection be 
sustained the result shall be adjusted accordingly.  

6. COMPLAINTS AND ACCEPTANCE OF ENTRY – CHAMPIONSHIPS AND COMPETITIONS  

6.1. If any competitor or in the case of a junior or juvenile, the parent/guardian, has an             
objection against any aspect of the organisation or any other issue of the competition, he 
should forward the objection direct to the Administrator.  

6.2. The submission and acceptance of an entry to a competition or championship is            
considered to be an agreement to appear and compete. 

6.3. If a competitor enter a competition or is contracted to perform and doesn't appear he will 
be suspended until the DC concludes its investigation. 

7. FORMATION CHAMPIONSHIPS 

Professional Championships are rated as follows:  

7.1. Standard  

7.2. Latin 

7.3 Standard and Latin open to Standard Formation teams and Latin Formation teams 

7.4. Disco/Freestyle 

7.5. Exhibition; or 

7.6. Any other dance style accepted/recognised by the Foundation 

7.7. In each style there are three sections:  

7.7.1. Four couple teams  

7.7.2. Six, seven, or eight couple teams  

8. DEFINITION FORMATION CHAMPIONSHIPS 

8.1. Standard: Teams in the Standard category may base their routines on the Waltz, Tango,     
Foxtrot, Quickstep and Viennese Waltz, with an optional maximum of 16 bars based on any 
dance including Latin. 

8.2. Latin:. Teams in the Latin category may base their routines on the Cha Cha Cha, Samba, 
Rumba, Paso Doble and Jive and any other Latin or Ballroom rhythm with an optional      
maximum of 16 bars based on any dance.  

8.3. Adult only Standard and Latin: Open to Standard Formation teams and Latin Formation 
teams and conditions for each team are the same as for separate Standard and Latin       
championships. 

8.4. Disco/Freestyle: As per the SADTA Freestyle Rule Book.  
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9. CONDITIONS FORMATION CHAMPIONSHIPS - ALL STYLES  

9.1. Solo work in any category shall be restricted to eight bars in any one dance, with a maximum 
of 24 bars over the whole presentation.  This does not apply to the Latin dances in which solo 
work is normally a part.  

9.2. No person may dance in more than one team in the same event.  

9.3. At any time in a championship, team members may be replaced by reserves.  

9.4. The only dress permissible is that normally associated with present day competition dancing. 
No change of costume during routine. No props are allowed. 

9.5. No formation team shall dance a routine exceeding six minutes including entry and exit. Of 
these six minutes, no more than 4 and 1/2 minutes shall be judged and must be clearly      
identified in recognisable fashion (beginning and end). Teams not complying with these time 
limits render themselves liable to disqualification.  

9.6. When there are more than six teams in a championship a second round must be held. 

9.7. Whenever possible adequate arrangements must be made for team band call. Equal amounts 
of time to be allocated to each team in the ballroom with music.  

9.8. For Disco/Freestyle please refer to the SADTA Rule Book on Freestyle. 

10. COMPETITION CONDITIONS - FORMATION 

10.1. Solo work in any category shall be restricted to eight bars in any one dance, with a       
maximum of 24 bars over the while presentation. This does not apply to the Latin dances, in 
which solo work is normally a part.  

10.2. In Formation teams, partners are restricted to members of the opposite sex. 

10.3. At any stage in any formation competition, provided the organiser gives his approval, team 
members may be replaced.  

10.4. No competitor may dance for more than one team in the same competition or match.  

10.5. The routine for all teams other than two-couple teams shall last a minimum of three and a 
maximum of four and a half minutes. For two-couple teams, the minimum shall be two   
minutes and the maximum three.  These times shall include entrance and exits, not     
marching in or marching off. Teams not complying with these time limits render            
themselves liable to disqualification  

10.6. Contests restricted to at least three formation teams may be permitted provided that       
application has been made in writing to the Administrator at least 28 days prior to the    
contest, and that written permission to hold the contest has been received from the       
Administrator. The applicant must satisfy the Foundation that it will be a bona fide         
competition, and that proper arrangements have been made for (a) a suitable ballroom, (b) 
adjudicating, (c) a prize or prizes and (d) a music rehearsal.  

10.7. In Standard, Latin and General Formation competitions the only dress permissible is that 
normally’ associated with present day competition dancing.  No change of costume during 
routine. No props shall he used.  

10.8. When there are more than six teams in a competition a second round must be held.  
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11. LIFTS - CHAMPIONSHIPS AND COMPETITIONS  

Lifts will not be allowed in any amateur or professional competition or championship held under 
these Rules, with the exception of Exhibition, Show Dance and Disco/Freestyle. For the purpose of 
this Rule a lift is defined as: 

"any movement during which one of the dancers has both feet off the floor at the same time, for 
more than one beat, with the assistance or support of the partner” 

12. DISQUALIFICATION OF FORMATION TEAMS  

The Chairman of Adjudicators has the right to disqualify teams infringing these Rules. 

_____________________________________________________________________ 

13. JUDGING CRITERIA 

 FIELDS OF ADJUDICATION 

 

i. Timing and Basic Rhythm 

ii. Body Lines 

iii. Movement 

iv. Rhythmic Interpretation 

v. Footwork 

 In all dances timing and basic rhythm will take precedence over the other fields of adjudication, 

i.e. if a couple repeatedly makes mistakes in this field, they must be placed last in this dance. 

 Fields i - v are of equal importance, i.e. none of these fields must be more highly adjudged than 

any other. 

 

   BASIC RULES 

i. Adjudication of a couple starts when it walks on the floor to take up its dancing position and 

ends after the music has stopped and the couple has left the floor, i.e. the adjudicator must 

check his results during the whole dance and amend them if necessary (all amendments 

should be initialled). 

a. This allows the adjudicator to look at the manner in which the couple walks on to the 

floor to present themselves.  Their costumes, grooming and appearance. 

b. The starting position when the music starts and the end position of the couple is closely 

observed. 

c. The behaviour/manners of the couple is observed (i.e. floor craft, etc) 

ii. If a couple discontinue dancing, or stops dancing before the music ends, then that couple 

SHALL NOT be called back for the next round if in a heat, quarter () or semi () final.  If this 

happens in the final, the couple MUST be placed last by all adjudicators. 

iii. Couples must be judged solely on the performance shown in the dance concerned.  The 

consideration of titles, previous performance and performance in other dances in the com-

petition is inadmissible. 
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iv. An adjudicator is under no obligation to justify his adjudication of competition couples.  Dur-

ing the competition or in the intervals, between competitions or rounds, a judge must not 

discuss competitors or their performance. 

v. An adjudicator MUST call back the number of couples as requested by the Chairman of Ad-

judicators. 

 EXPLANATORY NOTES CONCERNING THE FIELDS OF ADJUDICATION 

i. TIMING AND BASIC RHYTHM 

 Adjudicators must determine whether the couple is dancing in time and observing the basic 

rhythm.  Dancing "in time" means that a step is taken neither prior to nor after the beat, but 

on the beat. 

 The term "dancing in basic rhythm" implies the performance of a step within the time allo-

cated to it (e.g. slow or quick), and observance of the correct time relationship of steps to 

one another. 

 Offences against timing and basic rhythm must result in the couple receiving the lowest 

marking in the dance concerned.  Such offences cannot be compensated by good              

performance in fields of adjudication i. to v. 

 If several couples are dancing out of time and without the basic rhythm, then ranges of     

adjudication i - v may be used to establish a grading among these couples.  Couples with no 

timing or basic rhythm faults must always be placed ahead of such couples. 

 

ii. BODY LINES 

 The term body lines relates to the couple as a whole, during movement and in picture steps. 

 Adjudication shall embrace: 

a) Arm Lines 

b) Back Lines 

c) Shoulder Lines 

d) Hip Line (attitude of the pelvis) 

e) Leg Lines 

f) Neck and Head Line 

g) Right and Left Side Line 

 

iii. MOVEMENT 

 Judges must determine whether the movement is in keeping with the character of the dance 

and judge the raising and lowering, swing and balance of the couple.  A greater swing only jus-

tifies a better marking if the movement is controlled and balanced. 

 In the Latin American dances, the hip movement typical of each dance must be assessed. 



 

SADF Rules  - Discipline                                                                                                       Page 14 
 

 

iv. RHYTHMIC INTERPRETATION 

The judge is required to assess the rhythmic interpretation of a dance.  This shows the capacity 

for artistic choreography and musical involvement of the couple in a dance.  A change of 

rhythm to suit the music incurs a danger of timing errors which must be adjudged according to 

the section on "Timing and Basic Rhythm". 

 

v. FOOTWORK 

Adjudicators must assess the correct use of the balls of the feet, heel and toe action, posture, 

movement, closing of the feet and also the expression and control of foot movements. 

 

        ELEMENTS WHICH MUST BE INCLUDED BY ADJUDICATORS IN THEIR MARKING: 

1.1 TECHNICAL EFFICIENCY: 

o Timing 

o Execution of basic actions and movements relevant to each dance 

o Selection and precision of variations in syllabus sections in accordance with the SAD&DSC 

National Syllabus. 

o Use of physical actions: 

 Leg action 

 Foot action 

 Speed 

 Body action 

 Lead and follow 

 Connection 

1.2 CREATIVE CONTENT AND USE OF CHOREOGRAPHY: 

o How the choreography is executed in terms of the dancers physical strength and          

capability 

o The construction of the choreography in terms of the style and capability of the couple 

o Floor craft  

1.3 PRESENTATION AND EXECUTION OF EACH DANCE IN TERMS OF THE CURRENT 

INTERNATIONAL TRENDS RELATING TO: 

o Style 

o Creative use of timing 

o Theme of each dance 
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o Presentation of the Man/Lady partnership 

o Confidence and execution of audience relationship 

o Humility and professional approach 

 

1.4 PHYSICAL APPEARANCE AND PRESENTATION RELATING TO: 

o Fitness and Stamina 

o Physique and maintenance thereof 

o Costumes with particular reference to: 

 Current international trends 

 Style suitability for the couple in terms of: 

 Age 

 Physical appearance 

 level 

o Grooming: Make-up and Hair 

o Attitude 

 

1.5 PERFORMANCE: 

o The final combination of all the elements 
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SCHEDULE 1 

SOUTH AFRICAN CONSTITUTION ACT 108 OF 1996: BILL OF RIGHTS S16 & 36 

FREEDOM OF EXPRESSION 

16. (1) Everyone has the right to freedom of expression, which includes - 

1. freedom of the press and other media;  

2. freedom to receive and impart information and ideas;  

3. freedom of artistic creativity; and  

4. academic freedom and freedom of scientific research.  

 (2)    The right in subsection (1) does not extend to – 

1. propaganda for war;  

2. incitement of imminent violence; or  

3. advocacy of hatred that is based on race, ethnicity, gender or religion, and that constitutes 
incitement to cause harm.  

LIMITATION OF RIGHTS 

36. (1)  The rights in the Bill of Rights may be limited only in terms of law of general application to the 
extent that the limitation is reasonable and justifiable in an open and democratic society based on 
human dignity, equality and freedom, taking into account all relevant factors including- 

1. the nature of the right;  

2. the importance of the purpose of the limitation;  

3. the nature and extent of the limitation;  

4. the relation between the limitation and its purpose; and  

5. less restrictive means to achieve the purpose.  

(2) Except as provided in subsection (1) or in any other provision of the Constitution, no law may limit 
any right entrenched in the Bill of Rights. 

________________________________________ 
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SCHEDULE 2 

NOTICE 1367 OF 1998 

NATIONAL ECONOMIC DEVELOPMENT AND LABOUR COUNCIL 

LABOUR RELATIONS ACT, 1995 

NOTICE OF CODE OF GOOD PRACTICE 

ON THE HANDLING OF SEXUAL HARASSMENT CASES 

Notice is hereby given in terms of section 203 (2) of the Labour Relations Act, 1995 (Act No. 1995), that the National Economic 
Development and Labour Council has issued under section 203 (1) of that Act a code of good practice on the handling of sexual 
harassment cases as set out in the Schedule. 

CODE OF GOOD PRACTICE ON THE  HANDLING OF SEXUAL HARASSMENT CASES 

1 Introduction 

1. The objective of this code is to eliminate sexual harassment in the workplace.  

2. This code provides appropriate procedures to deal with the problem and prevent its recurrence.  

3. This code encourages and promotes the development and implementation of policies and procedures that will lead to 
the creation of workplaces that are free of sexual harassment, where employers and employees respect one another’s 
integrity and dignity, their privacy, and their right to equity in the workplace.  

2. Application of the code 

(1) Although this code is intended to guide employers and employees, the perpetrators and victims of sexual harassment 
may include: 

1. Owners.  

2. Employers.  

3. Managers.  

4. Supervisors.  

5. Employees.  

6. Job applicants.  

7. Clients.  

8. Suppliers.  

9. Contractors.  

10. Others having dealings with a business.  

(2) Nothing in 2(1) above confers the authority on employers to take disciplinary action in respect of non-employees. 

(3) A non-employee who is a victim of sexual harassment may lodge a grievance with the employer of the harasser where 
the harassment has taken place in the workplace or in the course of the harasser's employment. 

3. Definition of sexual harassment 

(1) Sexual harassment is unwanted conduct of a sexual nature. The unwanted nature of sexual harassment distinguishes it 
from behaviour that is welcome and mutual. 

(2) Sexual attention becomes sexual harassment if: 
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a. The behaviour is persisted in, although a single incident of harassment can constitute sexual harassment; and/or  

b. The recipient has made it clear that the behaviour is considered offensive; and/or  

c. The perpetrator should have known that the behaviour is regarded as unacceptable.  

4. Forms of sexual harassment 

(1) Sexual harassment may include unwelcome physical, verbal or non-verbal conduct, but is not limited to the examples 
listed as follows: 

i. Physical conduct of a sexual nature includes all unwanted physical contact, ranging from touching to sexual assault and 
rape, and includes a strip search by or in the presence of the opposite sex.  

ii. Verbal forms of sexual harassment include unwelcome innuendoes, suggestions and hints, sexual advances, comments 
with sexual overtones, sex-related jokes or insults or unwelcome graphic comments about a person’s body made in their 
presence or directed toward them, unwelcome and inappropriate enquiries about a person’s sex life, and unwelcome 
whistling directed at a person or group of persons.  

iii. Non-verbal forms of sexual harassment include unwelcome gestures, indecent exposure, and the unwelcome display of 
sexually explicit pictures and objects.  

iv. Quid pro quo harassment occurs where an owner, employer, supervisor, member of management or co-employee, 
undertakes or attempts to influence the process of employment, promotion, training, discipline, dismissal, salary incre-
ment or other benefit of an employee or job applicant, in exchange for sexual favours.  

(2) Sexual favouritism exists where a person who is in a position of authority rewards only those who respond to his/her 
sexual advances, whilst other deserving employees who do not submit themselves to any sexual advances are denied 
promotions, merit rating or salary increases. 

5. Guiding principles 

(1) Employers should create and maintain a working environment in which the dignity of employees is respected. A climate 
in the workplace should also be created and maintained in which victims of sexual harassment will not feel that their 
grievances are ignored or trivialised, or fear reprisals. Implementing the following guidelines can assist in achieving these 
ends: 

a. Employers/management and employees are required to refrain from committing acts of sexual harassment.  

b. All employers/management and employees have a role to play in contributing towards creating and maintaining a 
working environment in which sexual harassment is unacceptable. They should ensure that their standards of conduct 
do not cause offence and they should discourage unacceptable behaviour on the part of others.  

c. Employers/management should attempt to ensure that persons such as customers, suppliers, job applicants and others 
who have dealings with the business, are not subjected to sexual harassment by the employer or its employees.  

d. Employers/management are required to take appropriate action in accordance with this code, when instances of sexual 
harassment which occur within the workplace are brought to their attention.  

(2) This code recognises the primacy of collective agreements regulating the handling of sexual harassment cases, and is not 
intended as a substitute for disciplinary codes and procedures containing such measures, where these are the subject of 
collective agreements, or the outcome of joint decision making by an employer and a workplace forum. However, collec-
tive agreements and policy statements should take cognisance of and be guided by the provisions of this code. 

6.   Policy statements 

(1) As a first step in expressing concern and commitment to dealing with the problem of sexual harassment, employers 
should issue a policy statement which should provide that: 

a. All employees, job applicants and other persons who have dealings with the business, have the right to be treated with 
dignity.  

b. Sexual harassment in the workplace will not be permitted or condoned.  

c. Persons who have been subjected to sexual harassment in the workplace have a right to raise a grievance about it should 
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it occur and appropriate action will be taken by the employer.  

(2) Management should be placed under a positive duty to implement the policy and take disciplinary action against 
employees who do not comply with the policy. 

(3) A policy on sexual harassment should also explain the procedure which should be followed by employees who are 
victims of sexual harassment. The policy should also state that: 

a. Allegations of sexual harassment will be dealt with seriously, expeditiously, sensitively and confidentially.  

b. Employees will be protected against victimisation, retaliation for lodging grievances and from false accusations.  

(4) Policy statements on sexual harassment should be communicated effectively to all employees. 

7. Procedures 

Employers should develop clear procedures to deal with sexual harassment. These procedures should ensure the resolution of 
problems in a sensitive, efficient and effective way. 

(1) Advice and Assistance 

Sexual harassment is a sensitive issue and a victim may feel unable to approach the perpetrator, lodge a formal grievance 
or turn to colleagues for support. As far as is practicable employers should designate a person outside of line manage-
ment whom victims may approach for confidential advice. Such a person: 

a. Could include persons employed by the company to perform inter alia such a function, a trade union representative or 
co-employee, or outside professionals.  

b. Should have the appropriate skills and experience or be properly trained and given adequate resources.  

c. Could be required to have counselling and relevant labour relations skills and be able to provide support and advice on a 
confidential basis.  

(2) Options to resolve a problem  

a. Employees should be advised that there are two options to resolve a problem relating to sexual harassment. Either an 
attempt can be made to resolve the problem in an informal way or a formal procedure can be embarked upon.  

b. The employee should be under no duress to accept one or the other option.  

(3) Informal procedure 

a. It may be sufficient for the employee concerned to have an opportunity where she/he can explain to the person 
engaging in the unwanted conduct that the behaviour in question is not welcome, that it offends them or makes them 
uncomfortable, and that it interferes with their work.  

b. If the informal approach has not provided a satisfactory outcome, if the case is severe or if the conduct continues, it may 
be more appropriate to embark upon a formal procedure. Severe cases may include: sexual assault, rape, a strip search 
and quid pro quo harassment.  

(4) Formal procedure 

Where a formal procedure has been chosen by the aggrieved, a formal procedure for resolving the grievance should be available 
and should: 

a. Specify to whom the employee should lodge the grievance.  

b. Make reference to timeframes which allow the grievance to be dealt with expeditiously.  

c. Provide that if the case is not resolved satisfactorily, the issue can be dealt with in terms of the dispute procedures 
contained in item 7(7) of this code.  

(5) Investigation and disciplinary action 

a. Care should be taken during any investigation of a grievance of sexual harassment that the aggrieved person is not 
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disadvantaged, and that the position of other parties is not prejudiced if the grievance is found to be unwarranted.  

b. The Code of Good Practice regulating dismissal contained in Schedule 8 of this Act, reinforces the provisions of Chapter 
VIII of this Act and provides that an employee may be dismissed for serious misconduct or repeated offences. Serious in-
cidents of sexual harassment or continued harassment after warnings are dismissable offences.  

c. In cases of persistent harassment or single incidents of serious misconduct, employers ought to follow the procedures 
set out in the Code of Practice contained in Schedule 8 of this Act.  

d. The range of disciplinary sanctions to which employees will be liable should be clearly stated, and it should also be made 
clear that it will be a disciplinary offence to victimise or retaliate against an employee who in good faith lodges a griev-
ance of sexual harassment.  

(6)  Criminal and civil charges 

A victim of sexual assault has the right to press separate criminal and/or civil charges against an alleged perpetrator, and 
the legal rights of the victim are in no way limited by this code. 

(7) Dispute resolution 

Should a complaint of alleged sexual harassment not be satisfactorily resolved by the internal procedures set out above, 
either party may within 30 days of the dispute having arisen, refer the matter to the CCMA for conciliation in accordance 
with the provisions of section 135 of this Act. Should the dispute remain unresolved, either party may refer the dispute 
to the Labour Court within 30 days of receipt of the certificate issued by the commissioner in terms of section 135(5). 

8. Confidentiality 

(1) Employers and employees must ensure that grievances about sexual harassment are investigated and handled in a 
manner that ensures that the identities of the persons involved are kept confidential. 

(2) In cases of sexual harassment, management, employees and the parties concerned must endeavour to ensure confidential-
ity in the disciplinary enquiry. Only appropriate members of management as well as the aggrieved person, representative, 
alleged perpetrator, witnesses and interpreter if required, must be present in the disciplinary enquiry. 

(3) Employers are required to disclose to either party or to their representatives, such information as may be reasonably 
necessary to enable the parties to prepare for any proceedings in terms of this code. 

(4) The relevant provisions of section 16 of this Act will apply to the disclosure of information in terms of this code. 

9. Additional sick leave 

 Where an employee’s existing sick leave entitlement has been exhausted, the employer should give due consideration to 
the granting of additional sick leave in cases of serious sexual harassment where the employee on medical advice requires 
trauma counselling. 

10. Information and education 

(1) The Department of Labour should ensure that copies of this code are accessible and available. 

(2) Employers and employer organisations should include the issue of sexual harassment in their orientation, education and 
training programmes of employees. 

(3) Trade unions should include the issue of sexual harassment in their education and training programmes of shop stewards 
and employees. 

1.0.1 (4) CCMA commissioners should receive specialised training to deal with sexual harassment cases 
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SCHEDULE 3 

THE SKATING SYSTEM RULES 

The Marking of Adjudicators’ Cards 

1. In all rounds each judge must vote for the number of couples demanded by the Chairman of 
Adjudicators 

2. In the final round each judge shall place all the competing couples in order of merit in each of the 
dances. 

3. In the final round the judge shall mark his first couple 1, his second couple 2, his third 3, and so on in 
each of the dances. 

4. A judge must not tie couples for any place in the final of any dance. 

5. The Allocation of Positions in each Dance 

 The winner of a particular dance is the couple who is placed first by an absolute majority of the 
judges; second, the couple who is placed second or higher by an absolute majority.  The remaining 
positions are allocated in a similar way. 

6. If More than One Couple have a Majority for the Same Position 

 The couple with the largest majority shall be allocated the position under review, and the couple 
with the next largest majority, the following position. 

7. If two or more couples have an Equal Majority for the Same Position 

 a. If such majorities are equal, then the lowest total of marks given by those judges who form the 
majority, shall determine the allocation of the position under review. 

 b. If the totals of marks are equal, then the next lower place (or places if necessary) in respect of the 
particular couples concerned, must be included. 

8. If No Couple receives a Majority for the Position Under Review 

 If no couple receives a majority of “firsts” then the winner is the couples who are placed “second and 
higher” by a majority of judges.  If no couple receives a majority of “firsts” and “second” places, 
then the “third” places (and if necessary, lower places) must be included (subject to Rules 6 and 7).  
The “second” and other positions should be calculated in a similar way. 

9. Compilation of the Final Summary 

 a. When all the dances have been concluded, the order ascertained for each dance shall be carried to 
another sheet, showing the position achieved by each couple in each dance.  The fist in each dance 
shall be give one mark, the second two, and so on.  These place marks received by each couples 
shall be added up and the couple with the lowest aggregate shall be the winner. 

 b. If two or more couples have the same aggregate, then this results in a tie for the position under 
review and Rule 10 must be applied to the couples concerned. 

10. If there is a Tie for a Place in the Final Summary 

a. If there is a tie under Rule 9 for the first place, the winner shall be the couple who has actually 



 

SADF Rules  - Discipline                                                                                                       Page 22 
 

won the greater number of dances. 

b. If two couples tie for the “second” place, the “second” prize shall be awarded to the couple who 
has obtained “second and higher” in the greatest number of dances.  If the couples have           
obtained the same number of “second and higher” place marks, then add the “second and high-
er” place marks together and the couple with the lower total shall be awarded second prize. 

c. If more than two couples tie for the “second” place, the second prize shall be awarded to the 
couple who has obtained the most “second and higher” place marks. If the couples have ob-
tained the same number of “second and higher” place marks, then add the “second and higher” 
place marks together and the couple with the lower total shall be awarded second prize.  Still on-
ly considering the remaining “tied” couples the “third” prize shall be awarded to the couple who 
has won the most “ third and higher” place marks.  If the couples have obtained the same num-
ber of “third and higher” place marks add the “ third and higher” place marks together; the 
couple with the lower total shall be placed third.  Continue until the “tied” couples have been 
awarded prizes. 

d. If there is a tie for any of the remaining places they shall be decided on similar principles. 

e. There will be a tie under Rule 10 if any of the following occur, and Rule 11 should now be ap-
plied, but only to the couples actually concerned in the tie:- 

 1. Tie for First Place 

 a. If the tied couples have won the same number of dances. 

 b. If none of the tied couples has actually won a dance. 

 2. Tie for Other Places 

 a. If the tied couples have obtained the same number of place marks (or higher) corresponding to 
the position under review, and the totals of these place marks are also equal. 

 b. If none of the tied couples has actually won a place mark (or higher) corresponding to the       
position under review. 

It must be remembered that where two or more couples have the same aggregate in the final 
summary, then these couples are actually equal in all-round efficiency.  Where this occurs, how-
ever, the couple who has obtained the highest efficiency in the greatest number of dances cor-
responding to, or higher than, the position under review, is then allocated that position. 

11. When there is Still a Tie after Applying Rules 9 and 10 

a. If after Rules 9 and 10 have been applied and the result is still a tie, treat the judges’ marks of the 
“tied” couples over all dances, as for an individual dance (Rules 5 to 8).  If this still results in a tie, 
there shall be, as the discretion of the organizers of the competition, either a re-dance or the 
prizes for the places under review shall be divided. 

b. If the tie is for fist place, a majority of “firsts” marks to the credit of either of the “tied” couples 
(four dances, five judges, majority eleven) would win.  If neither of the “tied” couples obtain a 
majority of “firsts” see Rule 8. 

c. If the tie is for second place, a majority of “second and higher” marks to the credit of either of 
the “tied” couples would be necessary.  If neither of the “tied” couples obtain a majority of 
“second and higher” marks see Rule 8. 
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d. The “third” or any other “tied” places should be decided on similar principles. 

e. If three (or more) couples tie for a place under Rule 10 (say, second place) Rule 11 is applied to 
all couples concerned in the tie, and the best couple is awarded the “second” place.  Rule 10 is 
now applied to the remaining “tied” couples for consideration of the place now under review, 
which is the “third”.  However, if they now tie for “third” place under Rule 10, then Rule 11 is 
again applied to these “tied” couples, commencing this time with the “third and higher” judges’ 
marks in the individual dances. 

 

 

Cou-
ples 

Ma
x 

Nor
m 

Min                     

96 64 48 48                      

95 63 48 48 A) Only for a first round can the Maximum be called for.    

94 62 48 47 B) All other rounds must be called between the 'Normal and Minimum'. 
93 61 48 47 C Always use Maximum for Freestyles first round!     

92 60 48 46 D) Once Maximum is used, always ask for Minimum thereafter.     

91 59 48 46 E) If more couples have majorities and you bring them all back, for the next round you must only call 
back 50% of the previous amount called for. 

 

90 58 48 45  This happens until the final where 6 must be called for!   

89 57 48 45     

88 56 48 44                    

87 55 48 44                    

86 54 48 43                    

85 53 48 43                    

84 52 48 42                    

83 51 48 42                    

82 50 48 41                    

81 49 48 41                    

80 48 48 40                    

79 47 48 40                    

78 46 48 39                    

77 45 48 39  Cou-
ples 

Ma
x 

Nor
m 

Min                

76 44 48 38  48 32 24 24                 

75 43 48 38  47 31 24 24                 

74 42 48 37  46 30 24 23                 

73 41 48 37  45 29 24 23                 

72 40 48 36  44 28 24 22                 

71 39 48 36  43 27 24 22                 

70 38 48 35  42 26 24 21                 

69 37 48 35  41 25 24 21                 

68 36 48 34  40 24 24 20                 

67 35 48 34  39 23 24 20  Cou-
ples 

Ma
x 

Nor
m 

Min Cou-
ples 

Ma
x 

Nor
m 

Min      

66 34 48 33  38 22 24 19  24 16 12 12  12 8 6 6       

65 33 48 33  37 21 24 19  23 15 12 12  11 7 6 6       

64 32 48 32  36 20 24 18  22 14 12 11  10 6 6 5       

63  48 32  35 19 24 18  21 13 12 11  9 5 6 5       

62  48 31  34 18 24 17  20 12 12 10  8 F 6 5       

61  48 31  33 17 24 17  19 11 12 10  7 F F F       

60  48 30  32  24 16  18 10 12 9  6 F F F       

59  48 30  31  24 16  17 9 12 9  5 F F F       

58  48 29  30  24 15  16  12 8  4 F F F       

57  48 29  29  24 15  15  12 8  3 F F F       

56  48 28  28  24 14  14  12 7            

55  48 28  27  24 14  13  12 7            

54  48 27  26  24 13                 

53  48 27  25  24 13                 

52  48 26                      

51  48 26                      

50  48 25                      

49  48 25                      
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SCHEDULE  4 

Contract for Provision of Services 

(1)  This Contract is made the ............. day of …………… year of ……….. 

between ...........................………………………………………………………….... 

of.......................................…………………………………………………………… 

the organizer and financier hereinafter called the promoter of the one part 

and 

............................................................................................................................ . 

of and 

............................................................................................................................ . 

of 

who jointly are a dance team hereinafter called the artists. 

The artists jointly and severally agree to appear and the promoter agrees to present the artists in their demonstration 1 cabaret 1 
exhibition of dance 

as known 

at………………………………………………………………………………………. 

on .................................................................. which performance shall take 

place between the hours of .……………..... and .............................. 

for an appearance fee which shall include all expenses and the booking fee referred to hereinafter but exclusive of any VAT for 
which the artists are liable which sum shall be termed the agreed fee. 

The agreed fee being R/£/$………………………..(in figures) 

i.e.: ……………………..………………………………………………. (state in words) 

(1) On the signing of this contract the promoter agrees to pay a booking fee of 5% of the agreed fee as set out above receipt of 
which is acknowledged by the artists on signing this contract. If for any reason other than force majeure the promoter 
cancels the engagement this booking fee shall be forfeit 

(2) The promoter further agrees to pay the artists the residue of the agreed fee on completion of the engagement. At that time 
the promoter also agrees to pay an additional amount equal to the artists' VAT liability upon receipt of a proper VAT in-
voice. 

(3) The promoter shall not be liable for the loss or damage of any of the artists' property. 

(4) The promoter having taken all reasonable steps to ensure safety of the artists shall not be liable for any injury to the artists 
during their performance. 

(5) The artists shall ensure that they do not infringe copyright regulations and be responsible for any such infringements. 

(6) In the event the artists either wish to cancel or fail to turn up for the engagement detailed in this contract they shall return 
the booking fee forthwith without prejudice to their legal rights. Unless their failure to appear is caused by illness they 
shall pay the promoter such sum as is agreed between the parties as compensation for any additional costs involved in 
obtaining replacement artists or any financial loss incurred if such suitable artists could not be found despite all reasonable 
attempts so to do. Such repayment shall not exceed the agreed engagement fee. The promoter's decision about the suit-
ability of any available replacement artists shall be final. In the event that the parties are unable to agree the compensa-
tion figure the payment shall be deferred and referred to the arbitration procedure as detailed in (14) and (15) below. 
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(7) Should either of the artists be unable to appear because of illness he or she shall notify the promoter immediately and 
within three days supply a medical certificate setting forth the nature of the illness. 

(8) The artists shall supply either compact discs or cassettes or if the promoter agrees sheet music in good condition. The 
promoter shall provide at his or her expense a suitable player for either compact disc or cassette player or if agreed by 
both parties a band to play the music. 

(9) The artists agree that this contract is one for services only and is not an employment contract and that the promoter is not 
responsible for deducting PAYE or National Insurance contributions. 

(10) The premises for the engagement shall be provided by the promoter who shall ensure that the floor is suitable for the 
dance performance and who shall also provide adequate changing facilities for the artists. 

(11) The promoter shall not permit any form of recording of the artists' performance such as by video or any other means 
electronic or otherwise without the artists' express written agreement. 

(12) In the event of the cancellation of the function by the promoter due to force majeure such as flood, war, strikes, acts of god 
and the like which require him or her to dispense with the services of the artists the promoter shall be relieved of any fi-
nancial liability to the artists jointly or severally. 

(13) All parties to this contract agree that in the event of either the promoter or the artists failing to meet its terms either the 
promoter or the artists jointly or severally may ask the British Dance Council to appoint an Arbitration Tribunal hereinafter 
termed the Tribunal to arbitrate between the parties. Both parties agree to submit to such arbitration. 

(14) Such Tribunal shall consist of three members appointed by the British Dance Council. Either or both parties submitting to 
the arbitration procedure may be required to meet part or all of the reasonable expenses of the Tribunal. The Tribunal 
shall make recommendations as to where the costs shall lie. The Tribunal shall have authority to assess the loss of profits 
of either promoter or artists and to make appropriate awards. In the event that the artists have cancelled their engage-
ment the Tribunal shall take note in their deliberations of the period of time between the date the cancellation was re-
ceived and the engagement date. The signatories to this agreement agree to accept the recommendations of the Tribunal. 
If they so wish the parties before the Tribunal may be represented by a third party. 

(15) The signatories to this contract agree that in the event of dispute they will lit-nit any claim to the actual financial loss 
incurred and in any event the total claim shall not exceed the agreed fee. 

(16) The Tribunal shall determine its own procedures and may make any award it deems fair and appropriate in the all the 
circumstances. 

(17) Either the promoter or [lie artists jointly or severally may appeal against the findings of the Tribunal. Such appeal shall be 
accompanied by a deposit of £100 in respect of possible costs of the appeal which if successful will be returned. Any ap-
peal will be heard by the Appeals' Tribunal consisting of a minimum of five members appointed by the British Dance Coun-
cil but shall not include any member who sat on the original Tribunal. The Appeals' Tribunal may confirm, reject or amend 
the findings of the Tribunal. The findings of the Appeals' Tribunal shall be final. If they so wish any party before the Ap-
peals' Tribunal may be represented by a third party. 

(18) Any notices under this contract shall be sent by recorded delivery to the address given herein and deemed to have been 
served on the person to whom it was addressed. 

(19) We the signatories to this agreement have read, understood and accept its terms and sign below to that effect: 

 

Signed: ……...................................................................................... (Promoter) 

Address:.......................................................................... .         Date:………………. 

Signed: .................................................................................................... (Artist) 

Address: .....................................................................…..         Date: ……………….. 

Signed:..................................................................…………………………(Artist) 

Address:............................................................................        Date:………………… 
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SCHEDULE: 5 

 

MEMORANDUM OF AGREEMENT 

 

Entered into between 

 

SOUTH AFRICAN DANCE FOUNDATION 

A Company incorporated in terms of Section 21 of the Companies Act 61 of 1973)  

(Hereinafter called “the Company”) 

and 

 

SOUTH AFRICAN DANCE TEACHERS ASSOCIATION 

(A voluntary Association as regulated under the laws of the Republic of South Africa) 

 

(Hereinafter referred to as “the Representative”) 

WHEREAS:- 

1. The Company is the sole owner of South African National Dance Championships and has the exclusive rights for 
sanctioning and hosting the South African National Dance Championships; 

2. The Representative conducts the business of events management in dance and has considerable capacity and 
expertise in the marketing and hosting of dance events; 

3. The parties agree to host the South African National Dance Championships  for their mutual benefit. 

 

IT IS HEREBY AGREED THAT:- 

1. DEFINITION 

 Unless otherwise determined by the context, the following words will bear the meanings set forth against them: 

1.1 The Company – means South African Dance Foundation (SADF) 

1.2 The Representative – means South African Dance Teachers Association (SADTA) 

1.3 Parties – means South African Dance Foundation and South African Dance Teachers Association 

1.4 Event – means the preparation and hosting of the South African National Dance Championships. 

1.5 Expenses – means disbursement used for marketing, promoting, advertising, preparing and hosting of the 
event including travelling allowances 

1.6 Notices – means written notifications by the parties 

2. DURATION  

This agreement shall continue in for a period of ____________________ from the date of signature hereof. 
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3. APPOINTMENT OF REPRESENTATIVE 

The Company hereby appoints the Representative to represent the Company for the purpose of preparing and hosting 
the South African National Dance Championships s event on the terms and subject to the conditions hereinafter set 
out. 

4. DUTIES OF REPRESENTATIVE 

The Representative hereby undertakes that it will at all times during continuance in force of this agreement observe 
and perform its duties as follows:- 

4.1 Organise, prepare and host the event on behalf of the Company in accordance with the rules and regulations 
of the Company. 

4.2 Shall arrange the funds for organising, preparing and hosting of the event. 

4.3 Inform the Company about the developments and logistical arrangements made for purposes of organising, 
preparing and hosting the event. 

4.4 Notify the Company about the progress with regard to sponsorship and donations received, the names of ac-
tual and potential sponsors and donors and the amount as received or pledged by the sponsors and donors. 

4.5 Keep the Company abreast with the developments in marketing, promoting and advertising the event. 

4.6 Regarding the organisation, preparation and hosting of the event, each and every director occupying a port-
folio in the Company, must be consulted with regard to any aspect or issues relating to the said directors or 
to the portfolios they occupy in the Company. 

4.7 Keep full and proper books of accounts and records showing clearly the accumulation and utilization of 
funds in organising, preparing and hosting of the event. 

4.8 Disclose any agreements entered into with third parties and to consult the Company for approval of such 
agreements. 

4.9 Not to incur any liabilities on behalf of the Company, or in anyway pledge or purport to pledge to the com-
panies credit. 

4.10 Bears all the liabilities, losses and damages arising from organising, preparing and hosting of the event and 
indemnifies the Company from such liabilities, losses and damages. 

4.11 Provide all logistical arrangements at its own expenses for organising, preparing and hosting of the event. 

5. DUTIES OF THE COMPANY 

The Company hereby agrees with the Representative that it will undertake the following during the continuance of 
this agreement. 

5.1 Shall avail the services of its official(s), to with the administrators, adjudicators, chairperson of adjudicators, 
scruiteneers, comperés, marshalls or any other persons as the company may deem fit, whenever required 
and the Representative shall be liable for the costs of such services as rendered by the said officials at a fee 
prescribed in terms of the ruled and regulations of SADF. 

5.2 Shall use the best endeavours to safeguard the sole and exclusive rights hereby granted to the Representa-
tive, including the taking of such steps as may be advisable to the Company to prevent infringement of those 
rights by other agents of the Company and to prevent the infringement of the Company’s intellectual prop-
erty rights and other similar commercial monopoly rights within the scope and ambit of this agreement. 

6. HOSTING OF EVENT 

6.1 The Representative shall have the sole and exclusive rights to organise, prepare and host the event, subject 
to the specifications of the Company as agreed upon. 

6.2 The Representative shall be responsible for all logistical arrangements and finance all the activities of the 
events. 
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7. REMUNERATION 

7.1 As remuneration for the services to be performed by the Representative in terms of this agreement. 

7.1.1 The Representative shall be entitled to the capital amount utilised and expenses incurred in organ-
ising, preparing and hosting the event. 

7.1.2 The profit generated from hosting the event, excluding the capital utilised and expenses incurred, 
shall be shared equally between the parties (50% sharing as agency fee). 

8. SUMMARY TERMINATION 

The Company may terminate the appointment of the Representative in writing immediately at any time hereafter on 
the happening of any one or more of the following:- 

8.1 Should the Representative in the opinion of the Company from any cause become incapable of carrying out 
its duties in terms of this agreement. 

8.2 Should the Representative become insolvent or make any composition with its creditors. 

8.3 Should the Representative refuse or fail to obey lawful instructions given to it by on or behalf of the Com-
pany or be guilty of any other conduct which at law would entitled the Company summarily terminate the 
appointment. 

9. TERMINATION ON NOTICE 

9.1 This agreement may be terminated by either party  at any time by giving to the other party 7 (seven) days 
written notice. 

9.2 In the event of this agreement being terminated as a result of failure to comply with the obligations or terms 
and conditions as setout in this agreement by either party such party shall be liable for losses incurred and 
damages suffered due to the termination of this agreement. 

9.3 The service of notice shall be sufficiently given to either party when forwarded by registered post, recorded 
delivery service, telefax or electronic mail. 

10. DOMICILLIUM CITANDI ET EXECUTANDI 

10.1 The parties hereto choose as domicillium citandi et executandi for all notices and services of all processes the 
following addresses:- 

THE COMPANY 

_______________________________________________________________________________________  

THE REPRESENTATIVE 

_______________________________________________________________________________________  

10.2 Any notice of any change of address must be given in writing by the party concerned and delivered in terms 
of clause 9.3 above to the other party. 

10.3 Addresses in terms of clause 10.1 must be physical addresses and not post box numbers. 

11. DISPUTE RESOLUTION 

Any dispute, difference or questions which may arise at any time hereafter between the parties touching the true con-
struction of this agreement or the rights and liabilities of the parties hereto, the parties submit to the jurisdiction of 
the Magistrate’s Court of the Republic of South Africa where the domicillium citandi et executandi of parties as pro-
vided in this agreement. 

 

Signed at _______________________on this the ______ day of ______________year of ________  
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Witnesses:- 

 

1. ___________________________ 

 

2. ___________________________ ___________________________ 

      THE COMPANY  

 

Signed at _______________________on this the ______ day of ______________year of ______ 

 

Witnesses:- 

 

1. ___________________________ 

 

2. ___________________________ ___________________________ 

      THE REPRESENTATIVE 

 


